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the building is scalable so that, where possible, plans can be adjusted 
to bring the delivery of the hospital within an affordable cash 
envelope. This will also allow consideration of the viability of locating 
voluntary sector and potentially some commercial establishments to 
be accommodated within the building. 
 
At the current time the CCG and District Council are having difficulty in 
gathering important information from MEHT, the owners of St Peters 
Hospital regarding running costs of the building and backlog 
maintenance costs. Enquiries regarding the Trust's future intentions 
for the site have also gone unanswered. The Chief Executive will be 
writing to the MEHT Board to question why this information is not 
forthcoming.  
 
Stage 1 will be followed by the second piece of work commissioned 
from Arcadis, consideration of the options regarding development, 
ownership and leasing arrangements of any new asset. This work is 
expected to be completed by the end of May. 


